
Hounslow and Richmond Community Healthcare NHS TRUST
JOB DESCRIPTION
POST:
Children’s Asthma support Nurse
BAND:


5

 
ACCOUNTABLE TO:   
0-19 Service Manager
KEY WORKING RELATIONSHIPS

The post holder will work with the child, the family, health visitors, School Nurses, General practitioners, Education as well as other members of the multi-agency team.
JOB PURPOSE
The overall aim of the service will be to reduce unplanned acute attendance, increase self-management and build up community capacity to support management of asthma and wheeze.

The proposed team will build on the success of the previous Hounslow Asthma Service and will work closely with the West Middlesex Urgent Care Centre to identify all children who have accessed urgent care for asthma/wheeze. 

The team will also work closely with local GPs and accept referrals from them as well as engage with, all community/acute services, local pharmacies and parents.

The Children’s Asthma support nurse will be responsible for working in the provision of individualised care and support for children who have Asthma and their families.
The Children’s Asthma Support Nurse will provide advice to empower the child and their family to become competent and confident to carry out the care required at home.

KEY RESPONSIBILITIES
CLINICAL RESPONSIBILITIES
1. Be professionally accountable and recognise own limitations of work and practice within the NMC Code of Conduct

2. Support the Asthma Nurse to undertake Asthma Assessments within agreed specified timescale
3. Participate in the assessment, planning, implementation and evaluation of care, in negotiation with the child and their family.
4. Use decision making skills in order to practice autonomously as needed

5. Achieve, monitor and maintain set standards of care, ensuring safe practice at all times, whilst promoting clinical excellence

6. Deal safely and professionally with a range of clinical challenges, demonstrating effective problem solving, role modelling and prioritisation skills

7. Communicate effectively with children, their families, colleagues/GPS and other professional, leading the communication when necessary

8. Initiate discussions and empower children and their families to manage their Asthma care.
9. Liaise on a daily basis with the paediatric Liaison health Visitor, to establish attendance for Asthma wheeze.  
10. Participate in the allocation of work following a child’s/young person attendance at UCC/A&E.
11. Initiate discussions and empower children and their families to manage Asthma confidently. 

12. Work with children/families to set clear plan on the step approach to Asthma and how to manage this thus reducing attendance at UCC/A&E.

SERVICE DELIVERY RESPONSIBILITIES 
13. Ensure that all activity is recorded appropriately on the Trust’s IT system and provide reports as required.
14. Participate in clinical audit and maintaining the quality performance indicators.
MANAGERIAL RESPONSIBILITIES
15. Participate in induction and orientation programmes for newly appointed staff

16. Demonstrate the ability to respond appropriately to crisis situations 
17. Report any incidents following Hounslow and Richmond Community Healthcare NHS Trust policy, instigate the investigation process and take appropriate action
18. Constructively challenge and influence managerial decision making

19. Act upon organisational information / changes

FINANCIAL RESPONSIBILITIES
20. Ensure that accurate records are kept of the care plan for each child on the child’s electronic record
TRAINING/EDUCATION RESPONSIBILITIES
21. Take part in appraisal process according to Hounslow and Richmond Community Healthcare NHS Trust policy

22. Act as a clinical resource to the child/family and other professionals
23. Participate in formal and informal teaching programmes

24. Implement and actively promote evidence based practice and support research initiatives which are of benefit to patient care in accordance with Clinical Governance guidelines

25. Support the development of local nursing procedures, audit and quality procedures

RESEARCH AND DEVELOPMENT
26. Work with the Team to improve services and improve the quality of care to children with Asthma

27. Participate in clinical audit and supervise the collection of data as required

:

Confidentiality

All employees must not, without prior permission, disclose any information regarding patients or staff. In instances where it is known that a member of staff has communicated information to unauthorised persons, those staff will be liable to dismissal. No confidential information may be read, discussed, disclosed or passed on unless it is necessary in the pursuance of the legitimate duties of the role.

The Data Protection Act 1998 also renders an individual liable for prosecution in the event of unauthorised disclosure of information.

Health and Safety

The post holder is required to make positive efforts to maintain his/her own personal safety and that of others by taking reasonable care, carrying out the requirements of the law and following recognised codes of practice. The post holder is also required to be aware of and comply with Trust policies on Health and Safety.

All staff are expected to attend mandatory/statutory training and ensure any risk observed is reported in the appropriate way.
Equal Opportunities
The aim of Hounslow and Richmond’s Community Healthcare policy is to ensure that no job applicant or employee is discriminated against either directly or indirectly on the grounds of race, colour, creed, sex, marital status, sexual orientation, disability, age, nationality, religion or belief, ethnic or national origins.  

Hounslow and Richmond Community Healthcare has committed itself to promote equal opportunities and will keep under review its policies, procedures and practices to ensure that all users and providers of its services are treated according to their needs.  

Staff have a responsibility to treat colleagues, clients and members of the public with respect. Acts of harassment or discrimination will not be tolerated and will be treated as serious or gross misconduct.

This applies to all staff working in Hounslow and Richmond Community Healthcare.

Research Governance

Hounslow and Richmond Community Healthcare manages all research in accordance with the requirements of the Research Governance Framework.  As an employee you must comply with all reporting requirements, systems and duties of action put in place by the PCT to deliver research governance.

Infection Control

Hounslow and Richmond Community Healthcare considers compliance with the Infection Control Policy and Procedures, including hand hygiene, to be the responsibility of all employees who work in clinical areas.  Failure to do so may result in formal action being taken against an employee.

Personal Development

All employees are required to participate in the Appraisal and Personal Development Planning (PDP) process which identifies development and learning needs.

As an employee of a health promoting NHS (Darzi Report 2008) all staff should be aware of the borough's Public health priorities.   These priorities should be reflected, where appropriate, in your work plan in a quantifiable form.
SAFEGUARDING ADULTS AND CHILDREN
All staff are required to ensure that they have the required level of safeguarding training appropriate to their role within the organisation and abide by the Trust Safeguarding Adults and Safeguarding children policy.
Hounslow and Richmond Community Healthcare
Person Specification

Band 5 Children’s Asthma Nurse
	Experience

	Essential

	1. Community Nursing experience

	2. Knowledge of the management of Asthma

	Desirable

	

	

	Qualifications and knowledge

	Essential

	3. Current NMC (RN Child)

	4. Evidence of Continuing Professional Development

	Desirable

	5. Educated to degree level

	

	

	Skills

	Essential

	6. Relevant clinical competencies

	7. Excellent communication skills

	8. Able to plan and manage own and others work

	9. Awareness of child protection issues

	10. Computer literate

	11. Good organisational skills

	Desirable

	12. Awareness of current issues re. continuing care and the wider NHS

	

	Personal attributes

	Essential

	13. Car owner / driver

	14. Able to work unsocial and flexible hours as needed

	15. Commitment to the development of the Asthma service

	    Desirable
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